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Foreword by the Chairman
This is the first Annual Report of the Standards Committee, albeit the report covers the
period May 2008 to October 2009. With the introduction of local assessment on 8 May
2008, which has significantly enhanced the role of local Standards Committees, it
seemed sensible to obtain adequate experience of the new system before giving an
account of our activities.
It is now ten years since the Council established its first Standards Committee and it is fair
to say that during this period the standards agenda has changed considerably and we
have all increased our understanding of the importance of high standards in local
decision making. Now that there is greater local control of standards issues, we have
the opportunity to supplement the national framework with our own local processes to
increase awareness and understanding.
Maintaining high standards requires vigilance by the public, members and officers.
Sadly, there are instances elsewhere in the country where falling standards have badly
affected the working of Councils and sometimes, to such an extent, that efficiency has
suffered and subsequent actions to restore their reputation has been distracting,
expensive and time consuming. We need to learn from these mistakes. At a time when
there is great pressure on the public purse, we all have a duty to ensure that we do not
lose our focus and continue our part in building and maintaining public confidence in
local democracy.
It is worth recalling that the concept of the local Standards Committee grew out of the
recommendations of the Nolan Committee but here at Amber Valley a Standards
Committee existed long before there was a legal requirement to appoint one. This
shows that at Amber Valley standards have always been regarded as a key ingredient of
good decision making.
The recent report of the Committee on Standards in Public Life on MPs' expenses and
allowances has emphasised the need to promote transparency in decision making and
the importance of openness and accountability. At Amber Valley, the Standards
Committee has always received details of the amount of allowances paid to members.
Given the Council's commitment to openness and accountability, we have decided that
the right of public access to this information should be clearly promoted. We have
therefore included in this report a schedule of the allowances made to all members in
2008/09 and we will continue to do so in future years.
In our continuing effort to promote high standards, we welcome suggestions from the
public, members and officers on new initiatives for consideration and hope that people
will not hesitate to come forward with new ideas.
With nearly eight years of service, I would like to thank everyone at Amber Valley for all
the work and support in developing the standards agenda. Whoever succeeds me, I feel
confident that the Council will continue to support our work in the future. I also feel sure
that elected councillors are aware now more than ever of the requirements placed on
them by the Code of Conduct.
Ken Newton,
Independent Member and Chairman of the Standards Committee
December 2009
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The role of the Standards Committee
The main role of the Standards Committee is to promote and maintain high standards of
conduct amongst 45 members of the Borough Council and 304 members of Parish
Councils in the Borough.
The Standards Committee is currently responsible for the following main activities:
• Promoting and maintaining high standards of conduct by Borough Councillors,
Parish Councillors and co-opted members
• Ensuring members are trained to carry out their duties effectively
• Advising on the Members' Code of Conduct and protocols
• Monitoring the operation of the Model Code of Conduct
• Dealing with the local assessment of complaints
• Conducting local hearings and determination of sanctions should a breach of
the Code of Conduct be found
• Monitoring performance and making returns to Standards for England
• Overview of the Planning Code of Conduct
• Oversight of the Council's Constitution
• Oversight of the Council's Fraud Strategy
• Overview of the Council's Whistleblowing Policy
• Matters relating to politically restricted posts
The Committee was responsible for hearing complaints which had been referred to it by
the Standards Board for England. However, from 8 May 2008, the Standards
Committee is now responsible for receiving all complaints about alleged breaches of the
Code of Conduct made against members of Amber Valley Borough Council and Parish
Councillors within the Amber Valley Borough. There is an initial assessment stage when
a Standards Panel (Initial Assessment) made up from members of the Standards
Committee meets to consider whether the complaint relates to a local member, if it
discloses a potential breach of the Code of Conduct and if it does, whether it ought to be
investigated or dealt with by other means such as mediation or training. Some decisions
made by the Standards Panel (Initial Assessment) can be appealed by the complainant
and if an appeal is made, this will be considered by the Standards Panel (Review) made
up from different members of the Committee.
If a complaint has been investigated and a breach of the Code is disclosed then the
Standards Panel (Hearing) will meet to hear evidence and representations and to
determine if there has been a breach of the Code of Conduct and if so what sanctions
are appropriate.
More serious cases can be referred to the Adjudication Panel for England which has
powers to disqualify a member for up to 5 years.
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Members of the Committee
The Standards Committee is composed of four Independent Members, six Borough
Councillors and two Parish Council Members.

Independent Members:
Michael Blake, a member of the Standards Committee since July 2009 (will serve until
2013). He is also an Independent Member of the Derbyshire County Council's
Standards Committee.
Peter Clarke, a member of the Standards Committee since 1999 (will serve until 2010),
appointed Vice-Chair of the Committee in August 2003.
Ken Newton, a member of the Standards Committee in October 2003 (will serve until
2011) and was elected Chairman of the Committee in December 2006.
David Walsh, a member of the Standards Committee since July 2009 (will serve until
2012).

Borough Council Members:
Councillor Peter Arnold, a member of the Borough Council since 2000 and a member
of the Standards Committee since May 2008.
Councillor Gail Dolman, a member of the Borough Council since 1998 and a member
of the Standard Committee since May 2000.
Councillor Mel Hall, a member of the Borough Council since 2000 and a member of the
Standards Committee since May 2009.
Councillor John McCabe, a member of the Borough Council since 1986 and a member
of the Standards Committee since May 2000.
Councillor Gill Taylor, a member of the Borough Council since 2007 and a member of
the Standards Committee since May 2007.
Councillor David Wilson, a member of the Borough Council since 2007 and a member
of the Standards Committee since May 2007.

Parish Council Representatives:
Councillor Kath Brown, a member of Ironville Parish Council and a member of the
Standards Committee since January 2008.
Councillor Matthew Waterfall, a member of Denby Parish Council and a member of the
Standards Committee since January 2008.
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Officers who support the Committee
The Standards Committee and Standards Panel meetings are supported by the Assistant
Chief Executive and Monitoring Officer and the Principal Solicitor who is also the Deputy
Monitoring Officer.
The Democratic Services Officer (Standards & Scrutiny) services the Committee and
makes arrangements for the distribution of agendas, reports and minutes of the
Standards Committee and Standards Panel meetings.

The Monitoring Officer:
Under the provisions of the Local Government and Housing Act 1989, Councils have a
duty to appoint a Monitoring Officer to ensure the lawfulness and fairness of Council
decision making. The Monitoring Officer effectively serves as the guardian of the
Council's Constitution and the decision-making process.
The Monitoring Officer also works closely with the Council's Standards Committee to
assist it in its role of promoting and maintaining high standards of conduct amongst
members of the Borough Council and members of Parish Councils in the Borough.
The Monitoring Officer is responsible for establishing and maintaining the register of
members' interests.
The Monitoring officer is the main advisor to the Standards Committee and the
Standards Panels. He is responsible for ensuring that decisions of the Standards
Committee are implemented. If the Standards Committee refers an allegation for
investigation, the Monitoring Officer will arrange for it to be investigated.
The Monitoring Officer is also the main point of contact with Standards for England
and submits quarterly returns on the complaints received and dealt with by the
Standards Committee

How do you know if the Council's
Standards Committee is effective?
The Standards for England has recently produced a self assessment questionnaire for
Standards Committees to help them measure their effectiveness.
We recently assessed our effectiveness at 80% and will continue to make further
improvements where we can. Arising from this assessment, the Chairman and ViceChairman now regularly meet the Leader and other Cabinet members to discuss
standards matters.
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Meetings of the Standards Committee
May 2008 - October 2009
During this period, we were considerably busier than what we anticipated. A summary
of meetings held is as follows:

Standards Committee

8

Standards Panel (Initial Assessment)

8

Standards Panel (Review)

1

Standards Panel (Hearing)
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Complaints statistics May 2008 - October 2009
The Standards Committee considered 24 cases between May 2008 and October 2009.
Sixteen of these complaints related to a single Parish Council. Two of the cases were
allegations against Councillors in their role as both a Borough and Parish/Town
Councillor. Three of the cases were referred to the Monitoring Officer for investigation
as shown in the chart below. In two of the cases, following a hearing, it was determined
that there had been a breach of Paragraph 3(1) of the Code of Conduct (failure to treat
others with respect) and sanctions were imposed in the form of a written apology to the
complainant and the subject members required to undertake training on the Code of
Conduct and the Protocol on Member/Officer Relations. One of the cases is still under
investigation.
Out of the other 21 cases, two were not referred and no further action was taken. One
of those cases was subject to review by a new Panel of members but the decision to take
no further action was upheld. The remaining 19 cases were referred to the Monitoring
Officer for alternative measures which in all cases included either mediation and/or
training.

Number of complaints received May 2008 - October 2009

2

3

Borough Council
Town/Parish Council

19

Dual Hatted
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The work of the Standards Committee
May 2008 - October 2009
1.

Local Assessment of Complaints

The arrival of local assessment on 8 May 2008 saw the transfer of functions from the
then Standards Board for England to the local level. From that date all complaints about
the conduct of Councillors have to be submitted to the local Standards Committee.
In preparation for the transfer of these new duties, we have had to set up three separate
Standards Panels. Although the new structure may be viewed as a bit bureaucratic, one
clear advantage is that members have had the opportunity to see the different elements
of the standards agenda at work.
In preparation for local assessment, we have had to ensure that members were suitably
trained to carry out this new work and that we had proper written procedures in place. A
special toolkit was established to support us in this work. With all complaints having to
be in writing, we have established a Standards Committee page on the Council's website
giving advice on how to make a complaint. On this site, members of the public can
download complaint forms and other useful information including a copy of the Helping
You leaflet on how to make a complaint about the conduct of a Councillor of Amber
Valley Borough Council or a Councillor of a Town/Parish Council. We understand that
not everyone has access to the website and therefore we can provide paper copies on
request.
With a national target of 20 working days to deal with local assessment cases, our
average to date has been 28 days.

2.

Training Compact on the Code of Conduct for Parish
Councils

An invitation was received from the Derbyshire Association of Local Councils (DALC) to
take part in a training initiative designed to increase awareness of the Code of Conduct
amongst Parish Councillors.
The compact was run in conjunction with the National Association of Local Councils
(NALC), the Society of Local Clerks (SLC) and the Chairmen of Standards Committees
and Monitoring Officers from North East Derbyshire District Council, Derbyshire Dales
District Council and Amber Valley Borough Council. We nominated Smalley Parish
Council and South Wingfield Parish Council to take part in the compact and attended
two meetings to observe how their meetings were conducted. Lessons learnt from this
and other compacts throughout the country will be used by SfE when issuing further
guidance. The Council's participation in this work attracted a grant of £1,250 from SfE.

3.

Audit Training for Parish Clerks

Parish Council Clerks took advantage of the kind offer from Phil Sunderland, a former
member of this Committee and retired District Auditor, to make arrangements for the
Audit Commission to provide training on the audit function and completion of the
Annual Return. Nine parish councils were represented at the training which took place
at the Town Hall on 2 April 2009.
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4.

Parish Clerks' Network

A meeting of the Parish Clerks' Network generally takes place twice per year at the Town
Hall to discuss issues of relevance to both the Parish and Town Councils and Amber
Valley Borough Council. We believe that this provides a useful forum for Parish Clerks to
discuss governance and standards issues.

5.

Swanwick Parish Council

Following a complaint received against a member of Swanwick Parish Council in July
2008 and the decision of a Standards Panel to refer the complaint to the Monitoring
Officer for other action, we arranged for the subject member to attend training on
chairing meetings and parish council administration generally. We also made the
training available to all the other members of the parish council and the clerk. At that
time the Parish Council comprised 10 members and one vacancy. Four members of the
Parish Council and the Clerk attended the training and positive feedback was received.
In addition, we arranged for the subject member and the Clerk to attend a training
course on chairing skills organised by Local Government East Midlands which was
financed by the Parish Council themselves.
We believe that by working in conjunction with the Parish Council, we were able to
produce a positive outcome.

6.

South Wingfield Parish Council

Between May and July 2009, we received three individual complaints against three
members and two individual complaints against one member of South Wingfield Parish
Council. This was in addition to a complaint received earlier in the year against five
members of the Parish Council. The Standards Panel concluded that in all cases, the
conduct complained of could more appropriately be dealt with through a programme of
mediation and training for all members of the Parish Council and the Clerk. Following
this decision, the Monitoring Officer arranged for Jonathan Goolden Solicitors to carry
out the mediation and training at South Wingfield Parish Council on 24 September
2009. Nine out of the ten Parish Councillors and the Clerk attended the session. We
were satisfied with the action taken and pleased that the parish council are considering
taking action themselves to find a local solution in the future.

7.

Kilburn Parish Council

In December 2008, two complaints were received against two members of Kilburn
Parish Council. After considering the complaints in January 2009, the Standards Panel
decided to refer the complaints to the Monitoring Officer with a direction to arrange
mediation and training to clarify the respective roles of the Clerk and individual
Councillors and parish council administration generally. Following this decision, the
Monitoring Officer arranged for a mediation and training session to be run at Ripley
Town Hall on 3 March 2009 which was attended by the two subject members and the
Clerk. Positive feedback was received from all three attendees.
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8.

Annual Assembly of Standards Committees

The Chairman of the Committee, Ken Newton and Assistant Chief Executive and
Monitoring Officer, John Grady attended the Annual Assembly of Standards
Committees at the National Conference Centre in Birmingham. They were amongst
800 delegates from local authorities across the country. As well as the key speeches, the
delegates attended workshops, presentations and question and answer sessions on a
wide range of topics including local assessment, alternative action, communications
and complex complaints. The cost of attendance for the Council's delegates was £1500.
The Annual Assembly provides an important opportunity to see new developments in the
standards arena and pick up on the latest initiatives that are taking place. It is essential
that the standards agenda continues to be refreshed so it is kept at the forefront of
decision making. Any learning from the Annual Assembly is fed back to the Standards
Committee for discussion.

9.

Protocol on the Use of Council Resources

The Council has the power to provide facilities to assist elected members in discharging
their role as members of the Council and the Model Code of Conduct acknowledges the
need for a protocol on the use of the Council's resources. These resources include IT
equipment such as laptops and software, photocopying facilities, general stationery,
postage, mobile phones, access to the Council premises and group rooms, secretarial
and clerical support, allowances and expenses etc. A Protocol on the Use of Council
Resources was approved by Full Council in May 2008 and referred to the Standards
Committee. We were asked to consider whether there were any aspects of the protocol,
from an ethical perspective, which should be drawn to the attention of the Council. The
protocol took effect on 1 June 2008 and is available on the Standards Committee
webpage on the Council's website.

10. What Councillors can expect from Officers: What
Officers can expect from Councillors
It is generally acknowledged that local government works best when there is clarity about
the respective roles and responsibilities of councillors and officers. With this in mind, we
produced a brief handy guide setting out what councillors and officers could expect from
each other. The document was approved by the Full Council meeting on 11 February
2009 and circulated to all councillors and staff.

Best Practice
This document and the form used at meetings for recording interests have been
recommended to other councils by our external trainer, Ronnie Farley of
Councillor Skills and former Leader of Bradford Metropolitan Council.
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11. Guidance on interests of councillors when acting as
nominated directors
In June 2005 we issued guidance on potential conflicts of interest when acting as
nominated directors. In October 2009, we updated the document to take account of
the 2007 Code which made changes to the rules relating to prejudicial interests. The
new document also includes the duties and responsibilities imposed by the Companies
Act 2006.
In this document we also included the latest advice on the Remuneration of Company
Directors and Section 80 of the Local Government Act 1972. Under Section 80 of the
Local Government Act 1972, a person is disqualified from standing as a candidate at
an election or continuing as an elected councillor if they hold any paid office or
employment, appointments to which are made by the Borough Council. Therefore, if a
member receives remuneration as a Company Director or as a member of the Board of
the Company and the appointment to that Company or Board is made by the Council,
such a member could face disqualification as a Borough Councillor.
Furthermore, a Borough Councillor acting in breach of Section 80 would constitute a
breach of the Members' Code of Conduct. For example, there are obligations in the
Code that a Councillor must not act in a manner which could reasonably be regarded
as bringing their office or Council in disrepute and there is a prohibition on the use or
attempted use of a position as a member to improperly confer on or secure for
themselves or another person an advantage or disadvantage. The Standards
Committee could then properly consider a complaint against any Councillor for an
alleged breach of the Code in the normal way.
Members have therefore been advised that if there is any proposal before a Company
to remunerate Company Directors or Board Members appointed by the Council, they
should raise the matter with the Monitoring Officer immediately. We have asked the
SfE to consider issuing advice on the matter as current SfE guidance is silent on this
difficulty.

12. Amber Valley Partnership Governance
With greater emphasis being placed on partnership working, we were invited to do a
health check on the governance arrangements for the Amber Valley Partnership (AVP).
The AVP is a collection of organisations and representatives that come together
voluntarily to work in partnerships to improve the social, economic and environmental
well being of the Borough. The AVP is the mechanism for reviewing and steering public
resources through identifying these local priorities and ensuring that they are reflected
in the Sustainable Community Strategy and the Local Area Agreement. It is all too easy
within partnerships for reporting mechanisms and accountability to become blurred.
We were satisfied that this document puts in place a number of important checks and
balances which all people involved in partnership working should read and
understand, particularly before a partnership is established.
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13. Register of Members' Interests
Members must tell the Monitoring Officer in writing within 28 days of taking office or
within 28 days of any change to their register of interests, of any interests which fall within
the categories set out in the Code of Conduct.
In accordance with best practice, all Borough Councillors are invited annually to review
their registrations. Parish Clerks are asked to place an item on their parish council
agenda each year reminding members to do the same. The registrations made by
Borough Councillors are displayed on the Council's website. The website also displays a
history of declarations of interests made by Borough Councillors at meetings. This acts
as a useful source of reference for both members and the public generally.

14. Members' Allowances
All Councils are required to publish their members' allowance scheme setting out the
allowances members are entitled to receive and what expenses they are able to claim for.
Councils then publish actual payments made under the scheme at the end of each
financial year. The payment of allowances for carrying out public office duties have
come under intense scrutiny at a national level. At the local level we believe that
including details in this report of the allowances paid to Councillors and co-opted
members will demonstrate the Council's commitment to increasing transparency and
accountability.

15. Remuneration of Senior Officers and other Employees
In 2010, the Government propose to introduce amending regulations relating to the
reporting of the remuneration of senior officers in public bodies for those officers earning
more than £50,000 in bands of £5,000.
The principle of disclosure of local authority information is continuing to develop and,
given the Council's commitment to transparency in the use of public funds, the Council
has acted in advance of these proposed changes and already published the salaries of
the Chief Executive and Directors on the website, the link for which is:
http://www.ambervalley.gov.uk/services/informationandcommunication/freedomofinf
ormation/FOIFAQ.htm (See FOI ref: 141/09)
Also on the website is a breakdown of the job title of every paid post within the Council as
well as the average salary for each post. (See FOI ref: 76/09)

16. Standards Committee page on the Council's website
We received a demonstration of the Standards Committee page on the Council's
website. As well as the contact details of all the members of the Committee, it is also
possible to view each member's register of interests form and a record of declaration of
interests made at all committee meetings. Various downloads are also available
including a complaint form and Helping You leaflet for anyone wishing to make a
complaint about a member of Amber Valley Borough Council or a Town/Parish
Councillor. We asked for a link to the Annual Report to be included on the page once it
has been approved.
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17. Training
Rather than simply focus on standards training provided during the year, we thought it
would be sensible to list all the key training given to members during the year to increase
their understanding of Council business generally.
• Induction and Code of Conduct Training for New Members
• Planning Training for new members of the Planning Board
• Licensing Training for new members of the Licensing Board
• Financial Management for key members of the Controlling Group
• Training for Members of the Planning Board
• Scrutiny Training
• Financial Management for other Members of the Council
• FOI Training for new Members of the Council
• Appeals Training
• Code of Conduct Training for members of Swanwick Parish Council
• Mediation, Code of Conduct and Parish Council administration training for Kilburn
Parish Council
• Crime and Disorder Training (for Cabinet Members and the Management Team)
• Training for Parish Clerks delivered by the Audit Commission on the audit of parish
accounts and completing the annual return
• Code of Conduct training for Borough Councillors and some members of South
Wingfield Parish Council
• Induction Day for Civic Heads
• Licensing Committee Member Training for Councillor B Lewis
• Mediation and training for South Wingfield Parish Council
• Induction for Councillor L D Cox
• Attendance by Chairman of the Standards Committee and Monitoring
Officer at the Standards for England National Assembly of Standards Committees
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Draft Forward Work Programme 2009/10
1.

Local assessment of complaints and reviews

2.

Consider and determine applications for dispensations

3.

Attendance at Annual Assembly of Standards Committees 2010

4.

Preparation of Annual Report for presentation to the Full Council

5.

Reports from the Parish Clerks' Network

6.

Review of the introduction of local assessment and associated procedures
including dealing with the media and publicity generally

7.

Annual Review of the Ombudsman

8.

Members' Allowances - publicity arrangements

9.

Liaison with the Leader of the Council and the Executive regarding
standards matters

10. Registration arrangements for members and officers
11. Training of Borough Councillors, Independent Members, Parish Councillors
and Parish Clerks
12. Appointment and training of Independent Members
13. Review of Local Code of Good Practice for Councillors and Officers dealing
with planning matters
14. Preparations for the introduction of a revised Code of Conduct
15. Annual review of register of interests of Borough Councillors and reminder
to Parish Councillors
16. Complete quarterly statistics and annual return to Standards for England
17. Other matters as determined by the Committee during the course of the year
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Contacts
For further information about the role of the Standards Committee or standards issues in
general, please contact either of the following:
John Grady
Assistant Chief Executive & Monitoring Officer
Amber Valley Borough Council
PO Box 15
Town Hall
Ripley
Derbyshire
DE5 3XE
Telephone: 01773 841630
Email: john.grady@ambervalley.gov.uk

Sue Hewkin
Democratic Services Officer (Standards & Scrutiny)
Telephone: 01773 841633
Email: sue.hewkin@ambervalley.gov.uk

Details are also available on the Council's website:
www.ambervalley.gov.uk

Standards for England
Fourth Floor Griffin House
40 Lever Street
Manchester
M1 1BB
Telephone: 0161 817 5300
Fax: 0161 817 5499
Email: enquiries@standardsforengland.gov.uk
Website: www.standardsforengland.gov.uk
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Members of the Standards Committee
Independent Members
Mr K Newton
(Chairman)

Mr P Clarke
(Vice Chairman)

Mr M Blake

Mr D Walsh

Borough Councillors
Cllr P J Arnold

Cllr A M Hall

Cllr G G Dolman

Cllr J McCabe

Cllr G Taylor

Cllr D Wilson

Parish Representatives
Cllr K Brown

Cllr M C Waterfall
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Appendix - Statement of allowances paid to
members during year ending 31 March 2009

Surname

First Names

Basic
Allowance

Special
Responsibility
Allowance

Allsebrook

Lewis Richard

£3,377.92

Anderson

James Francis

£3,685.00

Armstrong

Kenneth Thomas

Arnold

Peter John

£3,685.00

£471.78

Ashton

Ronald Philip

£3,377.92

£364.39

Bennett

Marlene

£3,685.00

£414.53

Biss

Deborah Lynn

£3,685.00

Blake

Juliette Nicola

£3,685.00

Bowley

David

Bowley

Internet
Allowance

£2,128.52

£298.83

Dependant
Carers
Allowance

-

£3,377.92

£166.64

£5,980.16

-

-

£298.83

-

£4,156.78
£3,962.03

£219.72

£4,099.53

£181.42

£79.75

£3,946.17

£2,492.91

£219.72

£1,230.07

£7,627.70

£3,685.00

£414.53

£29.96

£4,129.49

Elizabeth Ann

£3,685.00

£3,401.28

£29.96

£7,116.24

Bradford

Stuart John

£3,585.96 £11,236.19

£219.72

£15,041.87

Brown

Jack Watson

£3,685.00

£219.72

£8,405.95

Brown

1

-

Kathleen

Bull

Charles Norman

£3,685.00

Carlile

Geoffrey

£3,685.00

Cato

Glynne Paula

£3,685.00

Clarke1, 2

Peter Charles

-

Cope

Linda Kathleen

Cox

Alan

Cox

-

Grand
Total

£4,501.23
£331.99

-

£331.99

£3,869.34

-

£7,554.34

-

£3,685.00

-

£3,735.15

-

-

-

-

-

£50.15

£298.83

£298.83

£3,685.00

£549.03

£4,453.75

Celia Mary

£298.83

£62.75

Dolman

Gillian Gail

£3,685.00

Dorey

Leslie Thomas

£3,685.00

£882.59

£219.72

£4,787.31

Emmas-

Christopher

£3,685.00

£606.34

£204.13

£4,495.47

Fisher

Ian

£3,685.00

£133.71

-

£3,818.71

Gemmell

Jean Evelyn Amy

£3,685.00

£4,098.23

-

£7,783.23

Hall

Albert Melvyn

£3,685.00

£468.06

-

£4,153.06

Hayes

Stephen Andrew

£3,685.00

£5,528.10

Hitchcock

Simon John

£3,685.00

£2,211.40

Jones

Paul

£3,685.00

£219.72

£361.58

-

-

£227.50

£3,912.50

Williams

£219.72
-
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£9,432.82

-

£5,896.40

-

£3,685.00

Surname

First Names

Basic
Allowance

Special
Responsibility
Allowance

Internet
Allowance

£1,943.90

-

£5,628.90

Dependant
Carers
Allowance

Grand
Total

King

Allen Frederick

£3,685.00

Lewis

Barry

£3,685.00

-

-

£3,685.00

Longdon

Alan

£3,685.00

-

-

£3,685.00

Lyttle

Brian John

£3,685.00

£549.03

-

£4,234.03

Makin

Peter

£3,685.00

£879.00

-

£4,564.00

Mccabe

John

£3,685.00

-

£3,685.00

Mills

Nigel John

£3,685.00

£2,211.40

Moon

John Robert

£3,685.00

£2,625.92

-

£6,310.92

Nelson

John

£3,685.00

£1,017.09

-

£4,702.09

-

£1,105.31

-

£1,105.31

£1,943.90

Newton

1

Kenneth

Parkinson

Kevin

£3,685.00

Roper

Clifford Raymond David

£3,377.92

Short

Christopher John Malcolm

£3,685.00

Smith

Paul James

£3,685.00

Sunderland1 George Philip

-

£219.72

£219.72

£5,848.62

-

-

£3,377.92

£219.72

£1,943.90
-

-

£6,116.12

£249.00

£5,848.62

-

£3,685.00

-

£249.00

£136.09

Taylor

Gillian Marguerite

£3,685.00

-

Thorpe

Terence Samuel

£3,377.92

-

Thorpe

Valerie

£3,685.00

£774.22

£219.72

£4,678.94

Tomlinson

Martin

£3,685.00

£2,211.42

£219.72

£6,116.14

Walker

John Anthony

£3,685.00

£549.03

Ward

Angela

£3,685.00

Ward

Stephanie Joyce

£3,685.00

1

Waterfall

Matthew Clayton

Wilson

David

Grand Total

£3,685.00

-

£3,377.92

-

£4,234.03

£145.81

-

-

£3,821.09

£3,830.81

£1,386.13

-

£5,071.13

£331.99

-

£331.99

£219.72

£1,943.90

£165,394.13 £65,882.19

£3,750.37

£5,848.62
£1537.32 £236,564.01

1

Denotes co-opted, not elected, Members of the Standards Committee.

2

Denotes that the Member voluntarily waived all allowances to which they were entitled.

P. M Carney
1 April 2009

Town Hall
Ripley
Derbyshire
DE5 9BR

16

Designed & Published by Amber Valley Borough Council
December 2009

